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)Action Plan Dashboard Q4/2568
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HCM AP1.1-1 : @nwUWINI9NISIHUSNIS Technical Assistance A1 ESG wazd314 ESG Expert
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HCM AP1.1-2 : Anwa2uiuzauluni1sannaniu891ua1u NPL Prevention
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HCM AP1.1-3 : Ysulaseasnsaneey SME Taguanidusie RM wag de CA
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HCM AP2.1-1 : U315 EXIM Development Center LiagnsgfuURauIyaAaIng
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HCM AP2.1-2 : WRILINNEZLAZIAATNEINITOATIUNALULATAIN
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(EXIM Engagement Model & Happy Workplace)
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