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L B HCM 1: Structure and
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Workforce Landscape
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HCM 1-1: Investment Banking
& Fund Manager Building
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HCM 1-2: IT Re-Organization
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Partner Development
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HCM 2-1: Smart Partner

Roadmap and Expert Sharing
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HCM 2-2: Digital and

Data Analytics Development

Roadmap
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HCM 2: Future Skills & Smart

@ HCM 3: Network
Enhancement
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HCM 3-1: Network Sharing
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(Employee Experience)

HCM 4-1: Flexible Benefits
and Welfare
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HCM 4-2: EXIM Wellness

Program
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HR 5: Empathic

ASENINLINABULASUTTEINA

Workplace
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HCM 5-1: Mini Team Building
(Theme: DEI)
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HCM 5-2: Skip-Level Meeting
(Theme: Culture
Reinforcement)
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